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0 CoM N o 7 -
Fails to consider customer g operational viewpoint.

Needs to be looked at as ideas. Much money fnvolved.

2. Agreement in favor of {almost unanimbi’is) on clerical question,
reserve training, JOT selection panel, mid-career course, senior

career course. T

- 8, Unanimous non-concurrence on all professionals coming via JOTP
and on panel of public citizens to advise. N e

4, Divergent views on Board of Overseers
5. Other views ralsed by more than ane Office:

a. Agreement that Mapagpment Training needs attention {OS and OC).
, o b. Doubt about language réduirements (OC) and advisability of tying

7 jangusge requirement with promotions (SSA-DD/S).

c. Concern over erasing second-class citizen aspect (OP and SSA-DD/S).

6. Suggestions contributed:

a. Director of Personnel for two boards within Career Council.

b. General Cousel about reserve training and contents of middle
and senior courses,

c. Director of Loglstics and Chief, Medical Staff about middie
and senior cgutsea.
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